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I. INTRODUCTION 
 
This document establishes procedures to be followed where, pursuant to University policy, a party 
has the right to an appeal to the Board of Trustees (“the Board”).  These procedures are 
supplemental to substantive policies providing the right to appeal, and in the event of any 
discrepancy between such policies and these procedures, the provisions of the policies shall take 
precedence.  Matters covered by these procedures include the following: 
 
Student Matters 
 

1. Appeals pursuant to the Instrument of Student Judicial Governance (“Instrument”) 
by students who have been suspended or expelled from the University and who 
allege a violation of due process or a material deviation from Substantive and 
Procedural Standards adopted by the Board of Governors.1  

 
2. Appeals pursuant to section IV.K.2. of the Procedures for Reporting and 

Responding to Complaints of Discrimination, Harassment, and Related Misconduct 
Involving a Student as the Responding Party (“Discrimination, Harassment and 
Related Misconduct Procedures”). 

 
EPA Non-Faculty Employee and Faculty Matters 
 

1. Appeals pursuant to Step Four Review of the University’s EPA Non-Faculty 
Grievance Procedures. 
 

2. Appeals pursuant to section X. of the Procedures for the Faculty Grievance 
Committee. 

 
3. Appeals pursuant to section 8 of the Trustee Policies and Regulations Governing 

Academic Tenure in the University of North Carolina at Chapel Hill (“Tenure 
Policy”). 

 
Matters Involving Faculty, Staff or Students 
 

1. Appeals regarding ownership of copyrighted works pursuant to the University 
Copyright Policy 

 
 

                                                           
1 See Chapter 100.1, section 502D of the UNC System Policy Manual (“Section 502D”). 
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II. PROCESS FOR APPEALS TO THE BOARD 

 
A. Submission of an Appeal 
 
Appeals to the Board shall be submitted in writing to the Chair of the Board through the Office of 
the Chancellor and shall specify the grounds for the appeal and all supporting facts or documents 
upon which the Appellant bases the appeal.  Except as otherwise provided for by the applicable 
policy, the appeal petition shall be submitted within ten (10) calendar days of receiving the letter 
communicating the result of the prior appellate review.   
 
In consultation with the Office of University Counsel, the Chair shall review the appeal petition to 
determine if it states a valid ground for appeal under the policy or procedures creating the right to 
appeal.  If the Chair determines that the appeal petition does not state a permitted ground, the Chair 
shall notify the Appellant in writing, the Board shall take no further action on the appeal, and the 
prior decision shall stand.  
 
If the Chair determines that the appeal petition states a valid ground for appeal, the Chair, or 
designee, shall notify the Appellant in writing and specify whether any of the grounds alleged by the 
Appellant have been deemed invalid for appeal.  The Chair shall notify the University official 
responsible for the decision at issue.  For purposes of these procedures, the University official 
responsible for the decision at issue will be deemed an “Appellee” where the policy providing the 
right to appeal requires that official to respond to the appeal petition or where the Board deems it 
helpful for that official to do so.  In appeals pursuant to the Discrimination, Harassment and 
Related Misconduct Procedures, the Chair shall notify the other party to the appeal of the decision 
to allow the appeal to be reviewed by the Board.  That person shall also be considered an 
“Appellee” under these Procedures.  The Appellee shall have five (5) calendar days from receipt of 
the Chair’s decision that the petition states a valid ground for appeal to submit a written response to 
the Chair.  The Appellee’s written response shall address the grounds deemed valid for appeal by the 
Chair and shall specify all supporting facts or documents on which the Appellee bases the response.  
 
Any time period requirements imposed under this Section II.A. may be extended upon good cause 
shown through written application to the Chair. 
 
B. Review of an Appeal 
 
Upon determination that an appeal states valid grounds for review by the Board, the Chair will 
appoint a three (3) person panel of the Board (“the BOT Panel”) to consider the appeal on behalf of 
the Board.  The BOT Panel shall consider the appeal at the BOT Panel’s earliest convenience.   
 
The BOT Panel’s review shall be based upon the record provided to the BOT Panel by the relevant 
University committee or office, in addition to the appeal petition submitted by the Appellant and 
any response submitted by the Appellee.     
 
The BOT Panel may determine that in order to decide the specific issue on appeal, it is desirable that 
the BOT Panel receive personal testimony in addition to the existing record.  In such instances, and 
if allowed by policy, the BOT may request the presence of the party or parties, or of any other 
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person who can provide testimony relevant to the issues on appeal.  Such testimony will be limited 
to matters relevant to the issue on appeal.   
 
In either circumstance, an individual may appear before the BOT in person, by videoconference, or 
by phone.  A party may be accompanied by legal counsel, who may make a brief opening statement 
to the BOT Panel in support of the party’s position on appeal.  Attorneys will not be allowed to 
question witnesses or the other party.  The BOT Panel Chair shall have discretion to control the 
conduct of the appeal proceedings, including the imposition such deadlines as are necessary and 
appropriate,  and may limit or exclude testimony when deemed redundant or irrelevant. 
 
C. Decision of the Board 
 
The BOT Panel shall issue a recommended decision to the Board, which may be in the form of a 
written memorandum to the Board or may be communicated orally to the Board by the BOT Panel 
Chair.  The Board shall be provided access to the full record in the matter.  If a majority of the 
Board members present vote to accept the BOT Panel’s recommendation, the BOT Panel’s 
recommended decision will be deemed the decision of the Board.  If a majority of the Board 
members present vote against the BOT Panel’s recommendation, the Board shall issue an alternate 
decision. 
 
The Board may reverse the prior decision only if the Appellant can meet the burden of showing that 
the prior decision is affected by clear and material error.  If the Appellant is unable to satisfy this 
burden, the Board shall affirm the prior decision.  In the event the Appellant meets the burden of 
proof, the Board shall proceed as described below. 
 

1. Appeals Based Upon the Instrument2 – The Board shall decide whether to 
remand the case for a new Honor System hearing or dismiss the charge if the alleged 
violation cannot be corrected through remand.  In the event the Board decides to 
remand the case, the Board may provide, as appropriate, guidance regarding the 
recommended scope of the remand. 

 
2. Appeals Based Upon the Discrimination, Harassment, and Related 

Misconduct Procedures – The Board shall decide whether to remand the case to 
the Hearing Panel or dismiss the charge if the alleged violation cannot be corrected 
through remand.  In the event the Board decides to remand the case, the Board may 
provide, as appropriate, guidance regarding the recommended scope of the remand. 

 
3. Appeals Based Upon the EPA Non-Faculty Grievance Procedures – The Board 

shall decide whether to remand the case to the Grievance Committee or recommend 
other corrective action if the alleged violation cannot be corrected through remand.  
In the event the Board decides to remand the case, the Board may provide, as 
appropriate, guidance regarding the recommended scope of the remand. 

 

                                                           
2 Absent a determination to the contrary by the Chair of the Board of Trustees, the Student Body President shall be 
expected to recuse herself or himself from consideration and determination of any appeal before the Board arising under 
the Instrument or any appeal under the Discrimination, Harassment, and Related Misconduct Procedures that involves a 
student. 
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4. Appeals Based Upon the Procedures for the Faculty Grievance Committee – 
The Board shall decide whether to remand the case to the Grievance Committee or 
recommend other corrective action if the alleged violation cannot be corrected 
through remand.  In the event the Board decides to remand the case, the Board may 
provide, as appropriate, guidance regarding the recommended scope of the remand. 

 
5. Appeals Based Upon the Tenure Policy – The Board shall decide whether to 

remand the case to the Hearings Committee or recommend other corrective action if 
the alleged violation cannot be corrected through remand.  In the event the Board 
decides to remand the case, the Board may provide, as appropriate, guidance 
regarding the recommended scope of the remand. 

 
6. Appeals Based Upon the Copyright Policy – The Board shall remand the matter 

to the Provost and Vice Chancellor for Research to implement such clarification of 
copyright ownership as is appropriate to the circumstances. 

 
D. Notification of Decision 
 
The decision of the Board shall be communicated simultaneously to all parties in writing and shall 
state the Board’s findings, its determination, and its rationale.  The decision shall also state whether 
further appeals, if any, are available pursuant to section III., below, or whether the decision is final.  
The Board shall transmit the decision to all parties by electronic, campus, or first-class mail.   
 

III. FURTHER APPEALS 
 
A. Appeals Based Upon the Instrument – In cases where the sanction imposed was 

suspension, the Board’s decision is final, and no further appeals are available.  In cases where 
the sanction imposed was expulsion, the Appellant may appeal to the Board of Governors 
consistent with Chapter 100.1, section 502D of the UNC System Policy Manual. 
 

B. Appeals Based Upon the Discrimination, Harassment, and Related Misconduct 
Procedures – In cases where the sanction imposed was suspension, the BOT Panel’s 
decision is final, and no further appeals are available.  In cases where the sanction imposed 
was expulsion, both the Appellant and the Appellee may appeal to the Board of Governors 
consistent with Chapter 100.1, section 502D of the UNC System Policy Manual. 
 

C. Appeals Based Upon the EPA Non-Faculty Grievance Procedures – The Board’s 
decision is final, and no further appeals are available. 

 
D. Appeals Based Upon the Procedures for the Faculty Grievance Committee – The 

Board’s decision is final, and no further appeals are available. 
 
E. Appeals Based Upon the Tenure Policy – The Board’s decision is final and no further 

appeals are available except where section 8 of the Tenure Policy specifies that appeals may 
be made to the Board of Governors.   
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F. Appeals Based Upon the Copyright Policy – The Board’s decision is final, and no further 
appeals are available.  
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